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AGREEMENT 


6th August 

THIS AGREEMENT, made and entered into this—tst day of -tfui-y 
1991. by and between the TOWNSHIP OF EWING, Sanitation 
Department. Mercer County, Trenton, New Jersey, hereinafter 
teferred to as the "Employerand Local 2314. Council No. 73, 


/J 


AMERICAN FEDERATION OF STATE, COUNTY. AND MUNICIPAL EMPLOYEES. 
AFL-CIO, hereinafter called the "Union"; 

WITNESSETH; 


WHEREAS, it is the desire of the parties to promote mutual 
cooperation and harmony and to formulate rules for the guidance 
-jf the parties; 

NOW THEREFORE. In consideration of the mutual promises made 
by each of the parties to the other and good and valuable 
consideration in the promises, the parties hereto agree as 
follows; 

ARTICLE I 


SECTION I; 


, RECOGNITION 

The Employer recognizes the Union as the sole and/or 
-/elusive bargaining agent for the purposes of establishing 
salaries, wages, hours and other conditions of employment for all 
• >f Its employees in the classification listed under Appendix A 
attached hereto, and by reference made a part of this Agreement, 
and for such additional classifications as the parties may later 
agree to include. 



SECTION Hi 

MO STRIKE CLAUSE 

It Is agfeed that during the term of this Agreement, neither 
the Union, its officers or members, shall instigate, call, 
.-sanction, condone, or participate in any strike, slowdown, 
.-stoppage of work, boycott, picketing, or willfull Interference 
with production, transportation or distribution and that there 
■shall be no lockout of employees by the Employer. 

In the event that any of the employees violate the 
provisions of the above paragraph, the Union shall take necessary 
■steps to have the members who participate in such action back to 
their lobs, forward copies of such order to the Employer and use 
every means at its disposal to influence the employees to return 
to work. 

SECTION Ills 

DUES AND DEDUCTIONS 

A, Upon receipt of a lawfully executed written 
authorisation from an employee, the Township of Ewing agrees to 
deduct the regular monthly Union dues of such employee from his 
•jC her paycheck, and remit such deduction by the tenth (10th) day 
vf the succeeding month to the official designated by the Union 
In writing to receive such deductions. The Union will notify the 
Township, in writing, of the exact amount of such regular 
membership dues to be deducted. 

Any employee shall be eligible to withdraw such 
authorization only as of July 1 of each year provided notice of 
withdrawal is filed timely between June 15 and June 25 with the 
payroll clerk. 
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0. The Employer agrees to deduct - in accordance with the 
F.L. 1579 Chapter 477, as it relates to Agency Shop provisions, 
from the pay of each employee covered by this Agreement who does 
not furnish written authorization for deductions of Union dues, a 
representation fee equal to eighty-five (85%) percent of Union 
dues, as may be certified to the Employer by the Union at least 
thirty (30) days prior to the month in which deductions of dues 
Is to be made, commencing on the first (1st) pay after completion 
of thirty OO) calendar days following the beginning of their 
employment in a bargaining unit position. Representation fees 
shall be withheld on the first (1st) pay alter the completion of 
ten (10) calendar days following re-entry into a bargaining unit 
Cor employees who previously served in bargaining unit positions. 

1. If. during the course of the year, the non-member 
becomes a Union member, the Employer shall cease deducting the 
representation fee and. commence deducting the Union dues 
beginning with the first (1st) pay check representing the pay 
period ten (10) calendar days after written notification of the 
change In status. Conversely, if during the course of the year a 
Union member directs the Employer to cease Union due3 deductions 
in a manner appropriate under the terms of this Agreement the 
Employer shall commence deduction of the representation fee with 
the first (1st) pay check representing the pay period ten (10) 
calendar days after written notification of the change in status. 
After deduction, representation fees shall be transmitted to the 
Union in the same manner, and in the same time as Union dues. 
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This provision is to become effective upon execution of this 
Agreement by both parties and upon the Union submitting a list of 
non-Unlon members in the bargaining unit to the Employer. 

2. AFSCME Local 2314 and Council #73, affiliated with the 
International AFSCME. AFL-CIO, do and shall indemnify, defend and 
save harmless, the Township of Ewing against any and all claims, 
demands, suits, or other forms of liability that shall arise out 
of any check-off deductions provided for in this ARTICLE I, 
SECTION III. 

3. Further, In consideration for the Township of Ewing's 
action in implementing Agency Shop, (P.L. 1979 c 407, amending 
ft. J .3, A. 34s13A-S et seq.> AFSCME Local 2314 and Council #73. 
affiliated with the International AFSCME, AFL-CIO, does agree to 
reimburse the Township of Ewing for court coats, fees, and 
Judgments incident to suits or other forms of liability that may 
be incurred by the Township of Ewing that shall arise out of any 
of said check-off deductions, 

4. The Union's entitlement to the representation fee shall 
continue beyond the termination date of this Agreement, so long 
as the Union remains the majority representative of the employees 
In the unit, provided that no modification is made In this 
provision by a successor agreement between the Union and the 
Township of Ewing, 



Ill WITNESS WHEREOF. AFSCME Local #2314 and Council #73. 
affiliated with the International AFSCME, AFL-CIO. has entered 
Into this Agreement as contained In aforesaid ARTICLE I, SECTION 
III. DUES AND DEDUCTIONS, and caused same to be executed by its 

i 

•luly authorized officer or agent on this 8th day of August, 1391 .'f 

_J1 

BY: /s/Donald B. Dileo 
For John J. Merkel 
International Vice- 
President and Executive 
Director of Council 73 
AFSCME 

SECTION IV: 

SAVE HARMLESS CLAUSE 

The Union agrees to indemnify and hold the Township harmless 
against any and all claims, suits, orders or Judgments brought or 
Issued against the Township as a result of any action by the 
Township under the provisions of Article I. 

SECTION V: 

UNION REPRESENTATIVES 

Representatives of the Union, who are not employees of the 
Township of Ewing, shall be admitted on the premises of the 
Employer for Union business solely and by the International 
Representative presenting himself to the present head of the 
Department or his designee prior to the discussion of Union 
business. 

The Township agrees to recognize a maximum of two shop 
stewards selected by the Union, one from the Sanitation Transfer 
Station, and one from the collecting group. A steward shall be 
granted a reasonable amount of time during his working hours. 



without loss of pay, to interview an employee's immediate 
supervisor. 

The Union president shall be granted a reasonable amount of 
time during his regular working hours, without loss of pay, to 
present, discuss and adjust grievances with the Township. 

Neither a steward nor a Union officer shall leave his work 
without first obtaining the permission of his immediate 
supervisor, which permission shall not be unreasonably withheld. 
SECTION VI: 

EQUAL TREATMENT AND NONDISCRIMINATION 

The Employer and Union agree that there shall be no 
discrimination or favoritism for reasons of sex, age, 
nationality, race, religion, political affiliation, physical 
handicap, marital status, union membership or union activities. 

The Township and the Union agree not to interfere with the 
right of employees to become or not to become members of the 
Union and further that there shall be no discrimination or 
coercion against any employee because ot union membership or, non- 
membership. 

ARTICLE II 
MANAGEMENT RIGHTS 

It is recognized that the management of the Township, the 
control of its properties and the maintenance of order and 
efficiency, is solely a responsibility of the Township. 
Accordingly, the Township retains the rights, including but not 
limited to. select and direct the working forces, including the 
right to hire, suspend, or discharge for just cause, assign. 
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promote or transfer within the Department, to determine the 
amount of overtime to be worked, to relieve employees from duty 
because of lack of work, decide the number and locations of its 
facilities, stations, etc., determine the work to be performed 
within the unit, maintenance and repair, amount of supervision 
necessary, machinery and tool equipment, methods, schedules of 
work together with selection, procurement, designing, engineering 
and the control of equipment and materials; purchase services of 
vthers, contract or otherwise except as they may be otherwise 
specifically limited in this Agreement. 

ARTICLE III 
SENIORITY 

A. Seniority is defined as an employee's continuous length 
of service with the Township, beginning with his latest date of 
hire. 

B, LOSS OF SENIORITY; Continuous service for seniority 
purposes shall be broken for any of the following reasons; 

1. Discharge for lust cause. 

t. Voluntarily quitting employment. 

>. Failure to report as required following the 

-^piration of an approved leave of absence, unless 
the employee has a justifiable reason for his 
Inability to report. 



4, Absence from work without report for five <5) 
•jonsecutive working days unless reasonable and 
satisfactory excuse for not having notified the 
Township is presented. 

C. PROBATIONARY EMPLOYEES: 

l, Newly hired employees shall be considered 
probationary employees for the first three (3) month period. 

Such employees may, during the probationary period, be terminated 
at any time without any recourse whatsoever. 

Z, Upon completion of the probationary period, an 
employee's seniority shall be his date of commencement of 
employment, including the probationary period, for purposes of 
l-enefits. 

D. LAYOFF 

t. In the event of layoff, departmental seniority shall 
prevail, provided the employee has the necessary qualifications, 
-•kills, and abilities to perform whatever work may be available. 

Z. Employees on layoff shall be recalled in the inverse 
order of layoff, provided the employee has the necessary 
qualifications and skills and abilities for the work available. 
The Township will not hire new employees while there are 
employees on the recall list qualified to perform the duties of 
the vacant position, unless such employees on recall refuse to 
accept such employment. 

E. In all applications of seniority under this Article, 
where ability to perform work and physical fitness are equal as 
determined by the Township, seniority shall be given preference 
In promotions, demotions, layoffs, recalls, vacation schedules 
and work shifts. 
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F. Where more than one work shift per day within a given 

• lassiticatlon is in effect, employees within such classification 
will be given preference of shifts on a seniority basis only when 
•vacancies occur or changes in the number of employees per shift 
are being made. Where 3uch vacancy occurs, or where there is a 
•/Lange In the number of employees per 3hift, a senior employee 
will not be permitted or required to wait longer than one (1> 

/ear to exercise hi3 preference of shift over a less senior 
employee. 

G. The Township shall maintain an accurate, up-to-date 
seniority roster showing each employees' date of hire, 
classification and pay rate and shall furnish copies of same to 
the Union upon reasonable request. 

H. The Township shall promptly advise the appropriate Union 
representatives of any change which necessitate amendments to the 
seniority list. 

ARTICLE IV 

SECTION Is 

LEAVES OF ABSENCE 

A. SICK LEAVE - Sick leave for permanent employees shall 
accumulate on the basis of one (1) day per month from the date of 
hire until the expiration of one (1) full year of employment of 
-aid employee, and thereafter fifteen (15) days per year. Sick 
leave for provisional and temporary employees shall accumulate on, 
the basis of one <1> day per month or twelve (12) days per year. 

•lick days are credited to all permanent employees in advance 
-.•n January 1st of each year. However, it must be understood thatr. 
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Lhese days ace credited anticipating the employee will work the 
full twelve (121 months during the year. 

B. Any amount of sick leave allowance not used in any 
calendar year shall accumulate to the employee's credit from year 
to year to be used if and when needed for such purpose. 

C. If any employee Is absent for reasons that entitle him 
to sick leave, his supervisor or his designee shall be notified 
prior to the employee's starting time or in conformance with 
department regulations. 

D. The appointing authority may require proof of illness of 
any employee on sick leave, whenever such requirements appear 
teasonable. Abuse of sick leave shall be cause for disciplinary 
action. 

E. Sick leave credits shall continue to accrue while an 
employee Is on any leave with pay. Credits shall not accrue 
while an employee is on any leave without pay, except military 
leave. 

F. Sick leave may be utilized by employees when they are 
unable to perform their work by reason of personal illness, 
accident or exposure to contagious disease, not work connected. 

G. Permanent employees will be permitted to use his or her 
■sick leave for emergencies incurred by members of his or her 
Immediate family in accordance with Civil Service regulations 
and Civil Service definitionsr definition of immediate family as 
set forth by Civil Service. 
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.3 EOT ION II: 


BEREAVEMENT PAY 

A. In the event of the death of a member of the immediate 
family of any employee covered by this Agreement, the immediate 
family being mother, father, sister, brother, spouse, child, 
mother-in-law, father-in-law, and other relatives, who are living 
In the household of the employee at the time of their death, said 
employee shall be excused from work from the date of death until 
the day of burial. Inclusive. The employee will be paid his 
hourly rate of pay for any such, days of excused absence which 
•jeeur during his normal workweek, but in no event more than eight 
*8* hours for any one <1> day. 

13. In the event of the death of an employee's brother-in- 
law, sister-in-law, aunt, uncle, or grandparents, the employee 
will be excused for the day of the funeral with pay if he is 
•scheduled to work. 

C. It is intended that the above payment be made for such 
period only that the employee would actually have been working to 
the end that an employee will either receive the death benefits 
hereunder or holiday pay, vacation pay, military pay, jury duty 
pay. or disability benefit as the case may be. The above 
provision is intended to mean to attend the funeral of the 
Immediate family as specified above. However, if a member of the 
family is buried out3ide the United States and the employee does 
not attend, one (1> day's funeral pay will be paid. 

D. Employees will be required to submit proof of death for 
the purposes of receiving payment under Sections B and C. 



SECTION III: 


OCCUPATIONAL INJURY 

A. Any employee who is disabled because of occupational 
Injury shall be granted a leave of absence with full pay. 
Employees who are absent in accordance with the above, due to a 
lob inlury, will be reimbursed to the date of the inlury, when 
substantiated by the Township Physician. Any amount of salary or 
wages paid or payable to such an employee for disability leave 
shall be reduced by the amount of Worker's Compensation paid 
under the New Jersey Worker's Compensation Act for temporary 
•lisability. Such leave shall be limited to a.maximum of one 
hundred eighty (180) working days from the date of inlury. 

In the event that an injured employee received temporary 
•Usability under worker's compensation during the course of the 
aforementioned one hundred eighty (180) working days, he or she 
Is to endorse said draft payable to the Township of Ewing solely 
and is to tender said draft to the Clerk of the Township of 
Ewing. Said tender of draft to. the Township of Ewing will be in 
way of reimbursement to the aforementioned Township toward 
payment to the injured employee's full salary during the course 
of the one hundred eighty (180) working day period. In the event 
that the injured employee does not endorse and turn over the 
aforementioned draft to the Township Clerk, he or she shall not 
then receive full pay but only the difference between the 
compensation pay and his or her full pay during the one hundred 
eighty (180) working day period of tine. 
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D, Employees returning from authorized leave of absence as 
set forth above will be restored to their original job 
classification and shift at the then appropriate rate of pay with 
no loss of seniority or other employee rights, privileges or 
benefits. 

SECTION IV: 

UNION BUSINESS 

The bargaining unit is granted an aggregate of nine (9) days 
with pay per bargaining unit for Union convention business 
solely. The Union is to advise the department head of which 
individuals will be attending the convention and the dates of 
same. 

SECTION V: 

MILITARY LEAVE 

An employee may be granted a leave of absence up to two <2) 
weeks to complete his military obligation. The Township will 
make up the difference In pay which the employee received from 
the military and his ^regular pay. 

SECTION VIj 

JURY DUTY 

In the event that an employee is called to jury duty, the 
employee will be granted time off as the court requires. Their 
absence from work will not be counted against their regular 
vacation period or sick leave accumulation. The employee will be 
paid only for the time required to serve on Jury duty, and if 
there are times the employee is not scheduled for jury duty, then 
and in that case, must report for work. All requests for jury. 
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duty must be filed with the Department Head prior to the leave. 

If the employee is released from Jury duty on or before 10:30 
a.m. on any morning, he or she is to return to work immediately 
after lunch period. 

SECTION VII: 

HON-PAID LEAVE OF ABSENCE 

A. The Township will grant a leave of absence, without pay, 
to one (1) employee to accept full time union employment for a 
period of one (1) year. The employee may request an additional 
six (6) months extension subject to the approval of the Township 
Committee. Sixty (60) days notice shall be given to the Township 
<..f any employee requesting such a leave. 

B. All other leaves of absence without pay shall be at the 
discretion of the Township. 

C. Employees returning from authorized leaves of absence as 
*et torth above will be restored to their original classification 
at the then appropriate rate of pay, with no loss of seniority, 
or other employee rights, privileges or benefits, provided 
however, that sick leave and vacation leave and longevity credits 
shall not accrue with the exception of those on military leave. 



ARTICLE V 

GRIEVANCE PROCEDURE 

Any grievance or dispute which may arise between the 
parties, including the application, meaning, or interpretation of 
this Agreement, shall be settled in the following manners 

Step Is The Union Steward, with or without the aggrieved 
employee, shall take up the grievance or dispute with the 
employee's Immediate supervisor within five (5) working days of 
the -late of the occurrence of the grievance. The Supervisor 
shall attempt to ad lust the matter and shall respond to the 
steward within three <31 working day3. If the grievance or 
dispute is not taken up in accordance with this provision within 
five (51 working days of its occurrence or within five (5) 
working days upon learning of the existence of the alleged 
grievance or dispute, it shall be deemed abandoned. 

Step 2: If the grievance has not been settled, it shall be 
presented in writing to the Department Head within five <5> days 
after the supervisor's response is due. The Department Head 
shall respond to the steward in writing within three (3) days. 

If the grievance is not presented in writing in accordance with 
this provision within five (5) days, it shall be deemed 
abandoned. The employee may be represented by a steward, the 
local Union president or his designee. Time lost from work to 
process grievance, and such discussions or meetings by the 
grlevant, steward and local president or his designee will result 
in no los3 of pay. 
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Step 3» If the grievance still remains not settled, it 
shall be presented to the Business Administrator in writing 
within seven 17) days after the response of the department head 
is due. The Business Administrator will hold a hearing within 
ten (10) days of receipt of presentation of the grievance to him. 
The Business Administrator shall respond in writing within five 
(5) days. If the grievance is not presented in writing, in 
accordance with this provision within seven (7J days, it shall be 
deemed abandoned. The employee may be represented by a steward, 
the local Union president or his designee, and representative of 
AFSCME Council. Time lost from work to process grievance, and 
such discussions or meetings by the grievant, steward and local 
president or his designee will result in no loss of pay. 

Step 4; If the grievance still remains not settled, it 
shall be presented to the Township Committee, in writing, within 
seven <7> days after the response of the Business Administrator 
is due. The Township Committee shall respond within ten (10) 
days. If the grievance is not presented, in writing, in 
accordance with this provision within seven (7) days, it shall be 
deemed abandoned. 

Step 5: If the grievance 3till remains not settled, the 
Union may, within fifteen (15) days after the reply of the 
Township Committee is due, by written notice to the Township 
Committee, request advisory non-binding arbitration. In the 
event advisory, non-binding arbitration is not requested within 
fifteen (15) days, the grievance shall be deemed abandoned, and 
the matter may not then thereafter be arbitrated. 



The advisory, non-binding arbitration proceedings shall be 
conducted by an impartial arbitrator to be selected by the 
Employer and the Union within seven m days after notice has 
been given. If the parties fail to select an arbitrator, the 
State Mediation and Conciliation Service of the Public Employment 
Relations Commission shall be requested by either or both parties 
to provide a panel of five (5) arbitrators. Both the Employer 
and the Union shall have the right to strike two (2) names from 
the panel. The Union shall strike the first name, the other 
party shall then strike one (1> name. The process will be 
repeated and the remaining person shall be the arbitrator. 

The decision of the. impartial arbitrator shall be non¬ 
binding and advisory to both parties. The impartial arbitrator 
shall be requested to issue his decision within thirty <301 days 
after conclusion of testimony and argument and upon his closing 
of the matter. 

The expense for the arbitrator's services shall be borne 
equally by the Employer and the Union, If either party desires a 
verbatim record of the proceedings it may cause the same to be 
made, providing it pays for the record and makes a copy 
available, without charge, to the other party and to the 
arbitrator. 

The only grievances or disputes which may be submitted for 
advisory non-binding arbitration shall be those arising out of 
the meaning, application and interpretation of the provisions of 
this Agreement. Nothing in the foregoing shall be construed to 
empower the impartial arbitrator to make any award amending. 
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changing, subtracting from or adding to the provisions of this 
Agreement. 

It is understood and agreed that the subject of general 
waoes shall not be subject to advisory, non-binding arbitration. 

It is intended by this provision to give an employee the 
option to appeal his case under Civil Service rules and 
regulations and through Civil Service procedures or advisory, 
non-binding arbitration, but not both. It is not intended to 
change, modify, or alter in any fashion the Civil Service rules 
and regulations, but in effect only to give additional 
alternative remedy to an employee. A grievant may elect to 
proceed under either advisory, non-binding arbitration or Civil 
Service, not both, 

ARTICLE VI 

SECTION It 

HOURS OF WORK 

The work week shall consist of five <5) consecutive eight 
(8) hour days. 

SECTION II: 

WORK SCHEDULE 

Work schedules showing the employee's shifts, workdays, and 
hours of work shall be posted on all department bulletin boards 
at all times. 

Except for emergency situations, work schedules shall not be 
changed unless the changes are mutually agreed upon by the Union 
and the Employer. 

SECTION HI: 
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aqp jo uoppaxdwoo aqp uiojj auipp pqbptjps ppad aq uaqp xil« aq 
papapduioa sp pueuiubpssB aqp uaq« aABax op sajpsap aaifoxduia 

aqp puaAa aqp ui -papax^woo sp joj up paxiBo sb« aq puauiubpssB 
aqp uaqw awoq ot> op ippuripjoddo aqp uaApf> aq XTT^ PUB pa^o« 
auipp x«nqoB aqp joj Aed jo apBJ JBpnbaJ spq n/l-l) jpBq-auo pub 
aapp ppBd aq xifw aa^opdoia aqj; */Bd sjnoq (vj jnoj paapuBJurib 
aq XT«qs 'pjpqs paxnpaqos jBpnbaj spq UBqp jaqpo sp>opj&d 
bupjmp ^jom op sujnpaj pub pajpnbaj sp oqM aoXopdiua u« 

3WIX NI 1TV0 


••AI N0LLD3S 
• 100*0$) sjbxxop pqbpa paaaxa 
op pou 'saDUBrtOXXB X^auJ Joj suopspAOjd a^BW XXP« dpqsuwoj. aqp 
asBo peqp up uaqp 'p.jpqe JBpnbaj op uopppppe up 'auippjaAO sjnoq 
Jnoj jo umwpupvu b pa^Jow sBq pub * xbaouisj woue joj ‘ Xouabaauia 
ub up auippjdAO yion op pajpnbaj sp aa/opduia ub uaqii 
•pa^jon pou sjnoq auippjaAO joj puaui/Bd ajpnbaj xieq* asm?i:> 
cpqp up bupqpou pBqp poopfijapun sp pj 'pjpqs puv puawpjwdap 
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bA^ptioh PT©d PUjJtJOn sa^ouaQ y 

fiuyAtDS^uvq.r, :»aqj© /bp jo nayi ui) AepqqjiTg s,d9/oidag *tX 

Abq fivmqsjjiia *ci 
/PQ fiUXAfoe^UEMJ, 'll 
Avq s.ubj aqa A • XXv 
A©Q U0T^03T3 T^JSuao *uXv 
/bq snqmnxoo 't y 
/©□ joqe.'i -{j 
/©G aouapuadapuj * ^ 

/©a XBjJouiaw *<j 
A©PT-»i pooo ‘-a y 
/©pqqjya s,uo^6ujmsem l t> y 
/eptttJig e.UTo^UTQ *t v 

/©pquyg b ,r.uTM Jaqynq uyvew '£ v 

* Avq s,jb*a fta N ‘I 

t quaiuaajJDV epqq aepun ea©ptt°M 
be pazjujbODaj aq nift sA©p i>ujttOXX°I SI tL •quawaajov syqq jo ui-tacj 
aqq ouTJnp sAppyioq py©d (Mj uaayjinoy aq n&qe suam ‘V 

SAvanoH 
iia aaoiitf* 


• anoq 

aad squaa (ST ’ $) uaa^jyj jo aq©;» aqq q© uoxq©euaduio:» iBuo-nypp© 
SAfaodJ TIT« stooq uno jysqq apjAoad oq sabm oq« BDjUBqoaH 

•uoyqvjyjyssBX 3 Jiaqoyq aqq iiy pa^aow Axi®ri:pB auxyq ^U'4 
joj joeyA^adns eqpypsuituy eyq Aq pazpaoqym? uaqw uoyqBDyjyBBBX : ‘ 
j&qoyq aqq jo s^bj aqy y© py©d aq xieqe ©jnoq aAyqnaasuco 
(V; -»noj qs©ax q© -*o.j uwo eyq u©qq Jaqyo uoy^Bop jtcebx-* 
py©d jaqtqq © up ^jon suuojjad oq« aaAoxduia Au* 

•paqoBqq© V xypuaddv uj qqjoj yss s© aq XX©M£ 


qaauisajPv syqy Aq paaaAoa eaaAoxdwa xi® JC, J sax©:>s A©d aqj, 

AVd AO S3XVH HO S3TV0S AVJ 


*A N0IIO3S 



qpje spq qsuT*£a pafijtqo aq qou TTT W AtP q®qq aAtap qfope ppvd uo 
sp aaAopduia ue auipq aqq buTjnp eppaj Atpjpoq v jaAauaq^ •£> 

•Atd A^pppoq -aoj 3 IMT-^TI S a-*« AqTJopuas eqquoic 
eAp^nossuoD ajoui jo {£) aajqq qqjtt saaAopdiua quautuuaa 

•aouasqe pasnoxa uv uo 
ssapun itptpoq aqq bupwopioj Apaqtipauuup Xap^Jow paprvpaqoe jaq jo 
STM put fcujpaoajd ApaqtipamuiT AtpjtJOtt patnpaqoc jaq jo cjq itJow 
qsna saaAopduia aqq 'Atd Atppioq joj Ajpptnb oq japjo up *3 

*HJOrt jo ajnesajd jo asntoaq ua^eq aq 
qouuta qp qtqq saupuuaqap dpqsuwox aqq ssapun 'uopqdo s, aaAopduia 
aqq qs paqtjqapao oq pptqs Atpppoq aqq *popjad uopqtotA 
s, aaAopduia ut upqqp« spptj Atpppoq t quaAa aqq up *<3 

•qqjoj sqas Aqunoo 

jo 'uoquajj, jo Aqpo 'aqtqg aqq aaqqpa qtqq aqtp aqq uo paqsjqapaa 
aq PTT« qi Xqunoo jo 'uoquaJj, jo Aqpo 'aqtqg qqpw Aidutoo 
oq aqtp aqq af»ueqo oq stq dpqstirtOi aqq quaAa aqq up JO ‘aoiTq 
jaqqoue qt jjo Atp apqaaajbt Apptn^nui t uaApb aq pptqe *uopspAojd 
spqq jo qpnsaj t st jjo Atp t aeop Atw oqpi 'Aepjnqtg qbnojqq 
Atpsanj, paqnpaqos £aaAopdui 3 *Aspuow cupMoppoj aq^ uo paqtJQapa:* 
aq ppeqs qp 'Atpung * uo epptj Atpppoq t quaAa aqq up *o 

•qqjoj sqat 

dpqsunox aqq qtqq aqtp «au aqq uo paqtaqapao aq TT.T M VI 'Aqurtcg 
jo *uoqu3jj, jo Aqpq *aqsqs qqpw Apduioo oq aqtp aqq aoutqa oq stq 
dpqsunop, aqq quaAa aqq up ‘AtppJj buppaoajd aqq uo paqtJqapa;- 
aq IT^qs 4T 'Atpjnqtg v uo Bpptj Atpppoq t quaAa aqq up *g 



joj qdaaxa 'Xied qnoqqx« aouasqe jo aApax uo awxq jo cpox^d 
•aoiAJas snonuxquoo jo sjpoX uodn pagpq aAfeax uoxq«D*/> 

oq paxqxqua aq Tipqe ‘ivuoseae uieqq jaqqo -eaaXoxdua x^uoxsXAOJd 
auijq xinj puv Xqeqodtuaq awiq Tirtj 'eaaXoxduia quau&uuad |XV 

SN0IXV3VA 
IIXA 310IIHY 

• quauiaa.aiE>v sxqq jo 6uxu£>x* aqq oq Joj.id 
f)ux«a jo dxqsuttoj, aqq Xq pajxu ajp oq« saaXoxdiua acoqq 04 paquejo 
aq Xxuo XTI« 'Xupxioq PT*d v ee 'Avpqqjjq c.aaXoxduia aqj, 

•peaq qua\uq.:i?dap aqq jo x^AOJddP eqq qqxn Avp Jaqqouv 
uo ua)i«q aq ueo qx ‘yion jo ajnesaad jo acrveoaq ua>p?q aq qouu'e:' 
qx 6auxuuajap pcaq quatuqavdap aqq ji ’p«aq quaiuqjiedap aqq .Jo 
teAOJddv aqq qqx« i86T ux aqap aaqex v q« Xtpqq^xq cxq aqEjqaja:* 
tieqa aaXoxduia aqq *quawaaj«6v SXM4 jo £>uxur>xs aqq oq JOX-ad anp 
STIE?,^j'.66T / JEdjt aqq joj Xvpqqjxq s,aaXoxdwa aqq quaAa aqq uj 

-pieaq quawqaudap aqq jo x‘ eAO ' ,dd * »qq Ap p 

. ) 

y aaqqoui? uo ua^^eq aq ue>d © qj 'mon 30 aanssaad 30 aenpoaq ua^vq 
aq qoutrea qx sauxuuaqap p*aq quamqjjisdap aqq ji *qx saAoadds psaq 
quamq^edap aqq jx Xepuow dux«ox!oj aqq uo qx aq^aqaxao Attui aq 
'X^puns x? uo sxi»j XBpqqjqq e.aaXoxduia aqq qiaqq quaAa aqq uj 

•puaq quauiqjvdap aqq jo x^AOJidd^ aqq qqjfi Xup jaqqoue uo 
ua^uq aq m?o qj *hjjo« 30 a^nssa^d jo asneoaq uaijpq aq qouueo qx 
sauxuuaqap peaq quawqjjadap aqq JI *qx saAOJddP psaq quauiqjadap 
aqq jx XfpxJJ £»uxpaoaad aqq uo qx aq^jqaiaa A*\a aq 'X^pjnq^s 
v uo sxx®J X^pqqjjq e,aaXoiduia aqq quaAd aqq uj *x 

•Xvd X^pixo^ • JO J ^iqT^Xt® sc l ^ ou 
XTX^ ^Xed qnoqqxfi aouasq^ jo aA«ax uo aq« oqw GaaXoxdma *h 
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sauioaaq quauiajqqaj jo uoxqtJtdas aqq qoTun up ^taA jtpuaxt:' 
aqq up pa^jow sqquoui jo jaquinu aqq uodn paqtJOJd jn?aA qua;un:* 
aqq joj aout«oxTt uojqtatA aqq oq paxqjqua aq TT BV l s paqtJtdat 
asi/'uaqqo stq oq« jo bujjpqaj sj oqn aaAoxduia uv *3 

•ujnqaj jo JtaA aqq buqjnp ua*eq 
aq uto jaqqtx aqq buxpjAOJd 'bujpaoajd JtaA aqq joj put? -ujnqaj 
jo jeaA JtpuatvD aqq joj aouewoxit uoiqeo\?A xi^J oq paxqpqua sx 
eojAjas AjtqxxT 1 * 1 uiojj sujnqaj oqn aaAoxduia quautuuad v ‘Q 

•Axuo JtaA jbuypaaoons qxau 
aqq oquj pjtnjoj pa-fjjta aq Abu uojqtotA pasnun Auy *^jom jc* 
ajnssaJd jo asntaaq ua^tq aq qouu'eo qj qt?Uq sauxuusqap Aqjjoqqnv 
butquxoddt aqq ssajun paqqpuuad ev auijq qane qt JtaA j-epuai©:' 
quajjno aqq bu|Jnp ua^tq aq qenui aoumont uojqeatA *o 

•pox j ad 

uopqisatA s, aaAoxduia aqq bujpaaeJd Aiaq^xpauiiuj Atp Asd aqq uo qof 
jpx^s- 1 s, aaAoxduia aqq joj qoajja uj Atd jo aqisj amjq qqbpejqs 
jtqobaj s, aaAoxduia aqq aq xi^qs Aed uoiqsatA jo aq\?j aqj, *g 

•sjstq paqsjoad jo aqsuopqjodojd v uj aautwoxx* 
qjpaja uojqsotA aAxaoaj XI^s saaAoxduia auixq-qjtd quautuuaj 


sAtp bux^JOrt $?. .**JaAO pvn? sjvaA oz 

sAep buyiport tz .. put SJtaA ei 

sAtp buj^JOM tz .•'jaAO put sj\?aA g\ 

sAtp bux^JOM ZZ .sjtaA ^x oq SJvaA ;i 

sAtp bujx-io« '.i.sjtaA XT qbr\ojqq sjsaA <j 

sAtp buj^jon tx. •■•••cJtaA g qbnojqq JtaA auo 

qquovu jad Atp x.aaAoxduia px^s jo quauiAoxduia 


jo JtaA xxnj (X) ^uo jo uopqtjpdxa xtqun ajjq jo aqtp wojji 

:snoxxoj st saaAoxduia oq 
paqutJb aq TXtqs Atd qqjn euojqvDtA 'SAtaX uo;qpa\?A Joj qjpaja 
aapAjas paujta aqq bujujuijaqap jo eaeodjnd joj aajAJas cnonujquoa 
ivqoq b, aaAoxduia aqq iuojj paqonpap aq XT^MB *aAtax AjeqxxT^ 
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■Aqyaoyuas uo pasBq aq qou pub aaAoyduia aqq jo uopqaJiDsyx- 

aqq qi? ajiB JiBaA JBpuaxeo qoB5 jo qqsi ITJdy ^aqjB paAyaaa.* 
sqsanbaa *,aBaA JBpuatBO qoBa jo qqqy XT J dv uBqq qaqi?x ou aABax 
uoyqBOBA joj sqsanbajj qyuiqns oq pa-jynbaj ajB eaatoyduJ3 •£• 

• JB&A 

auo ueqq ajovu jjoj jbao payjjBa aq qouuBo uoyqBaBA paenun aqq 
qBqq sayqjBd aqq uaanqaq pooqejapun sy qi ‘pxaqqqytt AiqBUOSBaaun 
aq oq qou xBAO^ddB pyss rpBaq quauiqaBdap aqq jo XBAoaddB aqq 
oq qoafqns 'Axaioc JBaX buyrtoxioj aqq oquy uoyqBaBA paenun syq j<‘> 
jyvq-auo J9 ao Xjjbd oq paqqyuuad sy aaXoydtua quauBuuad Y ‘I 

•auiyq qBqq joj auiyq ayqnop aAyaoa.} 
TXBqs uoyqBDBA uo ayTU« it-Jow oq ovq paxyBD eaaAoxdvoa *H 

■aABax toBqyxyiu qdaoxa 'tod qnoqqyn aABay uo sy aetoyduia 
ub eiyqM aruoaB qou XTBqe sqypajo *tod qqy« BABay uo ey aaXoyduia 
ub ayyq« aruoaB oq anuyquoo T.yBqs sqypaJt:* aABay uoyqBDB/v «£> 

■JBdA japuay^ sq'-i 

jo pua aqq qbnojqq JivaX qBqq aqBp XJBs^aAyuUB eaaAoxduia aqq uiojj 
paqejojd aq xyeqs stop ypuoyqyppe asoqq 'stop uoyqBDBA jo jaquinu 
TBuoyqyppB ub saAyaoaj aaAoydma ub qoyqw uy JBaX aqq uy 'aynpaqo* 
aAoqB aqq jbuypuBqsqqyw qoj>] *qqBap syq jo auiyq aqq qB aqBJ Ajbxbs 
syq uo pajnbyj uoyqesuaduioa aqq oq x^nba Xauoui jo uins b aqBqsa 
syq oq pyvd puB paq^ynoyBO aq HBqs ajaqq 'eAeay uoyqBDBA yenuuv 
pauaBa Xub jbujABq 'sayp aaXotduta quaueuuad b JSAauaqM ’J 

•jeaX ©ppuaysa buypaoaad aqq wojj 
aaAO payjuBD uaaq ©ab^ Abui qoyqn aA»ay uoyqBOBA Aub pub aAyqaajja 




•quauiqjedap aAjqoadsaj aqq oq suojqpxnijaj pue eaxnJ nau jo 
saPupqa 'suoxqpojjxpoiu pasodo^d pauojquauiajo je aqq oq pjpbaj qqj« 
suoTqpipuauiUtooaj ajfpui jaqqjnj Apui qjun aAiqaadsaq aqq jo sjaqman 
•uojqdope x^uuoj oq aoxJd quauiqjvdap aAjqoadsaJ aqq pu\? qjurt 
DUTux^papq aqq jo sjaqwaui aqq Aq pasenasjp aq itT« suotqexrvba^ 
pire saxnj «au jo sabupqa * suoTq^oXJTPOUi paeodojj • j 
•joajaqq uojqjod paqppxiPAUj aqq joj aqnqpqeqns p aqejqoibau 
oq aaj£>e sajqj’ed aqj, • quamaajjbv sjqq jo uoxqpjnx> 

aqq bujjnp qoajja pup aajoj XTOJ uj ujpuiaj TT^US quauiaajby epqq 
50 suojsfAOJd jaqqo jip ‘saqnqpqs aiqpaxxddp qqj« aouppjooop 
ut qou jo axqpaojojuaun * xnjrti?x u o 03 uoxqojpsT jrvf quaqaduio:* 
jo qjnoo JO AqxJoqqnp x^Toxpnf jo - aAxqeT6T»*T aqq Xq pajn?xaap 
Axquanbasqns sj quauiaajbv sjqq jo uojsTAoad Auv jj ‘S 

•sjtpjjp ipjooe jo 

uojun puv aajjjo oq squauiqujoddP uojun 'sujnqaj pup suoqqaaxa 
uoquft 'sbujqaaw uotu/i rsaojqou buxnoxxoj aqq jo pujqfc'Od joj 
paen aq XTPUe pjpoq ujqatX^q PT eB dl U ‘uoxqeqs JajsupJi aqq qp 
pjpoq upqaixnq P axqpxjPAP a^pui oq eaajpp jaAoxduig aqj, 

SNOlSIAOdd TVH3N30 


xi aaolitre 



ez 


jo/puu suopqdpjosap qo£ jbupqspxa up apsrn aq sabusqa q^qq jo 
paqsppqBqsa aq suopqsDpjpesepo jo/Pub suopqdp-aosap qop nsu qBqq 
saupuuaqap dpqsunoj, aqq quatuaajbv epqq jo uuaq aqq bupjnp ji 

•quauiaa-aby spqq jo qjBd apsui sjib aouajaja-i Aq pub v xppuaddy 
sb oqajaq paqoBqqB a^e quauiaaar>v epqq Aq pa^aAoa saaAopdwa joj 
suopqBDpjpsseiD aqj, - N0IidIH0S3CI 0OJ? ONY NOUYOIJISSTO *3 

•sjnoq awpq j»8ao jo uopqdaoxa aqq qqp« 
4 uipq anp AqpAabuop aqq jo (qq 9 Z/I) qqxpe-Aquanq-auo aApaoa.* pppn 
dpqsuAOx aqq rnojj sjpaqo epq jo qoBa up aaAopduia aqq *spqott jaqqo 
ux ’.isaA aqq jo as-moo aqq bupjnp* dpqcunox aqq oiojj quamAvd 
Ajbpbs ip>iaan-pq jpaqq up spseq paqvj-oad e uo aaAopdwa aqq 
oq paqnqpjqspp aq pppn squauiABd AqpAdbuop pauopquauiajojB aq£ 

•dpqsurtoj, aqq qqp* aopAjas snonupquoa 
jo sjBaA aqq uo pasaq aq ppaqs PT*d aq oq qunouie aqq pus Apuo 
BaaAopduia quaueuuad auipq-ppnj oq ppBd aq ppBqs AqpAabuoq 

•aAoqe upajaq apnpaqac aqq up qqjoj qas sb 
AqpAabuop jo sums paqs.a-o.ad aqq aaqaenb qxau aqq jo fcupuupbaq aqq 
qie ppBd aq tP*qs jeaA JBpuapsa aqq jo jaqjenb Aub bupanp aopAaas 
jo sjBaA paapnbaj aAoqs aqq paqapdmoo aAsq oq« EaaAopduia tIV 


AppenuuB OO‘00t*Z$ .‘ ‘ ’ eivdA sc 

Appenuus 00*00£'t$ .C-asaA OG 

AppenuuB 00*00£' 1$. fij^aA 

AppBnuus 00*006$ . BJ«aA oz 

Appcnuus 00*002$ .*.. SdeaA qp 

AppenuuB 00 *005$. s.jeaA oi 

AppenuuB 00*00G$* *""***'* . SJBaA s 


swopaq 

paqspp sb aapq jo aqep AJBcjeApuUB aqq jo sb aopA^as jo e,aeaA 
aqq jo uopqapdmoo uo Aed AqpAabuop 'sapjBpBE jpaqq oq uopqpppe 
up ppBd aq xpsqe dpqsuAOJ, aqq JO saaAopchu3 - A1TA30N0T ’Q 










ot 

aaajjaquq qou xtV> sq uoqqaoqqsaAuq sqqq i>uq-inp qaqq pooqejapur. 
sy qq pup josqAjadns aqaqpawwq sqq uiojj uoqssquuad uqpqqo qsjqj 
qsruu aaAoqduia aqj, -ipd qo seox ou qp sjnoq ftTf^jon jqaqq Duqjnq- 
quawqjpdap jqaqq ut squqpxduio:> ynvaq jo Aqajes aqPDqqeaAuq 
03 atuqq aqqauospaj sjaquiam Aqa.jps uoquft aqq apqAOJd qqqw jaAoqdua 
aqj, *aqaqjdoJddp uaqn 'saqqjpd qqoq jo jaqqqa 03 suoqqppuauimooa.i 
e^Ptu oq pup 'TPjauar> uj suoqqqpuoo ndjASj oq -AJPssaDau 
sp Aqqpaqpoq-»3d qaaw XIT« aaqqquiiaoo aq£ ‘suoqqqpuo:> Aqqqeaqun 
pua ajesun qoajjoo pua aqaoqqsaAuq oq aaqqqumoo Aqajes aqq 
jo Aqqxqqqsuodsaj quqof aqq aq qX«US qi ‘quaui&ajoy sqqq Japun 
pajaAOD quauiqjpdap aqq tuojj jaquiaw aaqqqouaoo Aqajps a eqpuibqsap 
oq JOAPapua qxpqs uoqufl pup jaAoqduQ aqj, *\naqq asn oq uoqqeoqxqo 
s,aaAoxduia aqq sq qq 'panesq pjp cxBT^aqavn qons uaqM ‘qqT'saq 
pup Aqajps jqaqq ajnsuq oq JapJo uq 'Ajpasaoau pawaap saoqAaq- 
jo sqooq 'AJessaoau uaq« jpai> jaqqpa« qnoj qqqn eaaAoqduia apqAOJd 
XTP* put saaAoidma sqq jo qqqpaq pup Aqajps aqq joj qjojja 
aqqpuospaj a a^aui \\m jaAoqdui3 aqx - HJ/ 1 V 3 H ONV AJ 3 JVS *d 

•suoqqdqjDsap qof 

aqq qo saqdoo qpuoqqqppp aApq XTT rt ppaq quaaiqjedap aqq pup qqun 
f>uquqpi>jpq sqq jo sjaqwaut aqq joj uoqqdqjosap qof a joqpjqsquqwpy 
dqqsunox aqq uiojj aAqaoaj TIT W uoqufl aqq jo quapqsajd aqx 

•quauiaajoy sqqq 30 £ 

daqg qqqn Jbuqouauiuioo ajnpaoojd aoueAaqjo aqq oq pejjajaj aq XITn 
jaqqpui aqq *aaj£>p oq XT^A saqqjpd aqq pxnoqs •aAqqoa.jqa appiu 
feuqaq sax>UPqo qone oq joqjd 'ajojaqaqq Apd jo aqpj aqq ouqpnxouq 
'uoqqpuquuaqap axq^qdaooa AxiPnqnui p qp auqAqjJP oq naqA 
a qqq« qxnsuoD xtT« ^^q^ ^«Uq aa->ca saqqjad aqq suoqqaoqjqsspx*> 



TC 


*ajnpaaojd aouBAaxjb eqq oq qaafqns aq qou xTT« pub a oxen 
■aqq .jo uo-pqajosxp axos &qq q* pq TTT« Aauabaauia ub BaqnqTqsuoa 
uoxqxpuoD qeuci oq SB uojjBUiuua^ap am 'XpjBdoaT ut cj 
ojiqnd aqq 30 aj»jx Srt XBjtaua£> pu« Xqaj»s 'qqtB^q aqq uaqn auijci jc* 
pojjsd qieqq sb pauT3$p Xqajaq st Xouabjauia *paJTnbaJ uaq« 
auiTjjaAO ipns qdaoaa pub aqBjadooa oq Xqxxiqifiuodsaj s.aaAoxdma 
qDBa sp qp pus Xqnp auiTqjaAo J03 xi^a oq qaatqns aq xxBqs 
asXoxduia XjaAa pub ipBa ' Xouabjauia ub ui - jON 30 d 3 Va ’L 

• quauiaajbv ciqq Xq pajaAoa saaXoxduia Pies 30 jjoabx ssbu/ 
b uj qjnsaj qou tl«qs EaaXoxduia djqeunoi aqq Xq paouojjad jo 

£>UTqaBaquoa-qns jo buxqoBjquoa qong *ajnpaaoJd aauBAaTJb 'aqq oq 
qoaTqns aq qou xi^qs uoTqeuxuuaqap qajq« 'oxtqnd aqq 30 qTjauaq 
aqq joj qno paTJJBO aq Xbui jaXoqduia aqq Xq pauuojJad aq 03 ■ 
aABq qopqn saapAJdE aqq qsqq japjo ut qpj aas Xbui jt 6® ejaqqo 03 
qoejquoa-qns jo qDBjquoo Xq ^jo« uoxqJoddB 03 'uoxjaJOBTP sqq qv 
3 UC.TJ aqq 3A-eq TiBqs jaXoxduia aqj, - xnO XHOM 0 NII 3 YHXN 0 D *1 

•uoxqBUTuuaq JO uopsuadsne joj 
asnBo aq xtBqs aouasqe paTJjqsntun pue Esauaqcx aATBsaoxg ‘Tib:- 
spq apnxoaad xojquoo sjq puoXaq saouBqBumoJTO scajun pOTJad aqq 
J03 pjed aq qou xiT« aq *ut XXea qou saop aaXoxdma aqq Jl 

•quasqe jo Xpjsq aq oq sjb Xaqq 3 T q.nqs paubTBev 
jpaqq 30 bupuuTbaq aqq oq aojjd jospAJedns Jiaqq Xjpqou oq 
^mqTSUOdsaJ aqq 3ABq saaXoxduia - 30 N 3 S 9 V ONV SS 3 N 3 XVT *H 

♦ptaq quauqjedap sATqoadtaJ aqq 
Xq paqBUbTfiap aujqq b jb *WV aqq ut pOTJad qsaj PT«d aqnuxu> tSU 
uaaqjxj t T > suo quBJr* XtBqs jaXoxduia aqj. - aoi« 3 d !S 3 d '0 

•UOTqBbTqssAUT Bfq uo uiqq XuBduioDDB \xt« 
jaqwaiu XqajBs s.JaXoxdaa aqj, ‘SJaqqo 30 squauiubT^BB 3 iJ 0 n qjT^ 



qoBg *uiBaboad uojqdjaaeaad Aaeaap «afl jo uBXd saTAaac; 
XBqjdsoH atiq qbnoaqq squapuadap aTST-biX^ ajaqq put? saaAoxduia 
qjun ax<XT»n* XX® oq sqqjauaq apxAOjd HBps nmaboad uoxqdjaosaad 
bnap sqj; *auiB£ Aq paaaqs jujwpB puB bujMg jo djqeuiioj, 
aqq Aq pjBd aq xi«qs uiBaboad pjbs aoj wnjmaad eqx *Aasaa£- 
«aN jo uvtd aajAjaE TPjjdsoH aqq qbnoaqq aiBaboad uojsjAoad bnap 
uojqdjaDsaad aqq anujquoa XTT* bujrta jo dTqBuwoj, aiQ. ‘'j 

•saqnqBqg Aasaap wa^ axQBOjlddv qqjfi aauBpaoaoB 
up sqpjauaq quamaaqqaa apjAoad 04 saaaba aaAoxdug aqj, ‘Q 


-uiBaboad 


aqq up paupjap sb quamaaabv siqq aapun paaaAOD squapuadap 

J Taqq pub saaAojduia ppB 04 Are id qqpBaq OZ-frl aqq aapun 
f r /f ueid juajBAjnba jo 

PISTES anxg-seoaa antg Aasaap «afl qbnoaqq aouBaneup TBojpam pub 


uopqBzppBqpdsoq appAoad 04 anujquoa HT« aaAoxdaa aqj. *v 


Siuaioa lN3W3ail3H ONY 30NVHnSHI 

x sioixav 


•asuaoxx PaqBpnapqaB uv 

ssassod qsnui '0661 'T AaBnuBp aaqje uopqBqtuB£ jo quawqaBdaQ aqq 
Aq paAoxduio saoqBaado quauidjnba pup eaaApap )pnaq XTV *1 

•pBaq quauiqaBdap aqq jo uopqaaasjp 
aqq 4B ua^Bq aq 04 ej Abp duioa aqj, *Abp Aaoqvsuaduioa b uaApb 
aq TIT* caaAoxduja qpufl bupupBbaBg aqq quaAa qBqq up * Aouabqauia 
ao aaqSBexp paaBioap aqq jo asnpoaq Abp qBqq ijaoA qou op dpqsuttoj, 
bup«3 jo saaAopdwa aaqqo aqq puv q.jpqs aBqnbaa aqq aoj sanoq 
18) qqbpa aqq 04 aopad pasvapaa qou aaa« pub Abp qBqq ^aow qpufi 
buxujBbJBH aqq jo saaquaui aqq pus dpqsunox bup«a 5 ° JoAbw aqq Aq 
pajBXaap sp Aauabaama ub ao aaqGBcpp b qBqq quaAa aqq uj 4 ;j 



*s aeaX (Z/I-Z) JTBq auo puB o«q AJ 9 A 3 *XBopjApput 
aad quaoABd (X) auo UBqq aaoui qou qqp* 'qetaqauxoqdo ub 
jo qsfboxouitBqqdo ub Aq uopqBUpuiBxa aAa ub jo 'east ep aaAaqopqrt 
'Su/ 'qsoa aqq jo ■oo i st$ jo quauiABd uimutxBui b aoj aXQt&TX^ 3<X HBqs 


ryr 


°°-SS$ 

paupjap sb equapuadap ax^T^TTS pub saaAoxduia auipq-iinj 


JSXTtq paqdpaaaa jo uotqBquasaad 
uodn Aoxsq paupx 3 no sqpjauaq sjbo aAa aAtaaaa oq axqpbtx 3 
aq TX*qs quauiaajfiv sjqq Aq paaaAOD saaAoxduia quauBuuad *3 

*88 aaqduqo Aq qqaoj qas SB Bpjaqpjo 
aaqqo xx® qasui qenui puB uiaqsAs quauiaapqaa qans up paqjpaao 
aotAjae jo saBaA ae^a; uo paeaq uopsuad AqxxTq^sTP uo pajpqaj oq« 


saaXoTduia quauBtuaad asoqq ao 'uiaqsAs quauiaajqaa qons up paqjpaaD 
aatAjas qo aaom ao sasaA (S2) aAtj-Aqua«q aaqjB paapqaa aaAoxduia 
quauBuuad p-pvs papqAoad *qqBap e.aaAoxdvua paapqaa aqq jo aqBp aqq 
oq dn 'paaqqaa sBq aaAoxduia quaueuuad aqq aaqjB 'un?j£>oad cqTjsuag 
VqX^H Aasaap nafl jo aqBqs aqq up paupjap sb squapuadap aqq 
'equapuadap sjq puB aaAoxdvua quauBtuaad b joj aPBaaAOO pxapqg anpQ 
puB ssojd anxg aoj wnpuiaad aqq ABd TXT» aaAopduig aqj, *q 
• uiBjDoad aqq jo exT^qap aqq bupqpaasap aanqooaq puB 'uiBJooad aqq 
ux BaqDBuuBqd cupqBdpojqaBd aqq jo qeqx b 'pjbo uopqBajjpquapi 
pUB uojqBzpaoqqrvB ub qqpn papTAoad aq ptvqe aaAorduia qapg 

•uiBabo.id 

aqq jo qapd aaB qapqw suojqBxrvDaj pub sayna aApqBaqspuxuipv 
puB t^Jnpaaoad apjpoads oq qaafqns aaqqanj pub uopqdpjasaad 
aad 00T$ paaaxa qou xx^qs qopq« uopspAoad axqtqsnpap 
b oq qaafqns aaxaaBD aqq Aq aoj pjBd aq XX»U8 r>nap puabap TBaapaj 
ao.j Aqpaoqqne XBOjpaw quaqadujoo b Aq paaxnbaa uotqdpaasa.H 





WT*!!® spq pue aaAoxdma axqx^XTa aqq £r6~6£^-)^>-3^X-£--W<*&<*- 

-aqq-,ao.-26-0t-9 ruqq T 6 -I-T pofaed aqq aoj <X) sgaidWVXa 

•sAep <061 Aqauqu jo uinujfuxui e aoj paAoxduia 

Axsnonuxquoa uaaq seq aaAoxduia quaueuuad aqq Jaqji? qxqauaq exqq 

joj axqx£>Xia aq xiX« (qay ure-ubOJd qqjauag qqxeaH ^ae^ap »£»N jo 

aqeqg aqq ux qqjoj qas sej 'squapuadap sqq pue aaAoxduia aqj, 

*£>u;w 3 10 dxqsurt. 03 , aqq 

Aq quauiAed joj XjjiBnb oq saoqAjas xequap aqq joj sjaqonoA ubfe 

pue aqaxduioo qentu pue 'pa-i^nauj saDX AJ as xequap XT* J»o,j qdxaaa.* 

pjed qxuiqns qsnui aaAoxduia aqj, -sao^AJas xequap joj poxaad aad 

axqxqonpap 00*05$ aqq aAoqe G6-0C-9 njiqq ze-l-L poTJad aqq joj J 

00*002$ Pue 26-0E-9 n-am T6-T-T po^aad aqq Joj ratoon JO urns aqq m t 

00*051$ / /7T 

ux squapuadap aXQT®na sxq pue aaAoxduia axqx£>XT* aqq joj saaqA^ae ^ 
Xequap joq uinuixxeui x^qoq e Aed nT« dxqsuMOj, aqj, ’squapuadap 
axqqbqxo sxq pue aaAoxduia axqx 6 lia aqq -aoj JeaA jad axqxqonpap 
Xequap 00*05$ teqoq e aq XT B q B a-aaqi, ’XxsnoxAa^d qqjioj 
qas se 'squapuadap axqx*>Tia Jqaqq pue saaXoxdma qxun axqx^TT^ 

Tie oq eqqjauaq xequap uqeqjaa apiAoud XIT« &uf «3 _jo dqqsunox 
aqq 'saqqjed ne M quamaaaoy sxqq .50 uoqqnaaxa uodft 

•sXep (06) Aqauqu jo vuruuquxm e 20 j paAoiduia 
Xxsnonuqquoa uaaq seq aaAoxduia quaueuuad aqq jaqje qxjauaq aqq 
101 aiq-jjafT 3 aq xiT« (qoy weJbOJj qqjauag qqxeaq Aae^ap jo 
aqeqs aqq ux qqjoj qae svj squapuadap sqq pue aaAoxduia aqx 

•sjBaX ( 2 / 1 - 2 ) qxeq-auo pue o«q Xjana x«optaxpux J&d 
quawXed (X) auo ueqq ajom qou qqx M 'sasuax x^oxqdo uoxq^x^osaad 

.i ftltf 

^sri / *° 1)600 ®^q spasrtoq - 00 ^ 0^4 J° quawXed uinuixxeui e aoj axqT^TT^ OQ 

00'05$ 

r XI«qs pauxxap se squapuadap axqx^TI 3 P uie eaaXoxdma auixq Iinj 



(») < 7 C 



• 3uj«3 jo dmsuAoi 

uiojj OQ'OOSf I 6 u ‘ ni! t®303 » »Ajao*J pino« aaXojdwa aip ‘saojAias xejuap 
joj 00*006$ jo wns I®303 « papuadxa pus pajanou? squapvadap s^q pue 

•aXo-[dui* Wf9u» W* {C6/0 £t9 - Z$/l/i) €66t ***£ isosjj pof^ad aqj joj <*) 

•Jujtta jo djqsunoi 

aqs ujoaj OO’OSZi JO mnsf 1*303 » «A^ac>93 pjnort »a/.oidma »qi *vt»jM3s ivau»p 
aoj 00*006$ 3° wns x*3°3 v papuadxa pu» pajanoup squapuadap aiqpftn* spq pu» 
aaXoidaia aq3 (C6/0C/9 - Z6/l/£) €661 ***< ponad aqi *oj <f) 

(panu-jjuoa) rsa^dujcxa 



•uoajaqq paqBqe sx quauiaajf-e qane esajun uoxqBnxBAa aqq jo 
squaquoo aqq qqx« quauiaajbB ueaui qou eaop ajnqBu 5 x& qong *uuoj 
uoxqBnxBAa aqq uo ajnqBuf>xs jaq jo sxq aoBxd qou jo ajnqBuf>xs jaq 
ao sxq aoBxd Avm. aa^oxduia aqq pub aaAoxdma aqq qqxw partafAau aq 
Xaui aouBuuojjad ^jon jo uoxqBnxBAa uaqqxjw JBTni>a^ qopg -g 

*aXJ.J Jaq ao sxq ux paoBTd aq n^s 
asuodsaj pxbe pue uxajaqq buxqqAuB o'4 auixq jo qqbuax axqBUOSBaj 
b ux puodsaj 04 pdrtOXTB aq neqe aqe jo a^ *quauiaaj£>v SXM4 jo 
auaq aqq Puxanp dxqsurtOi aq4 £q pajvdajd q:>npuo:> jo aouBaiJOjjad 
ifjon jaq jo cxu jo uoxqBnxBAa Aub jo uoxqBpuauiuiao 'uisxoTqi J-"' 
Aub auxuiBxa 04 quauqJBdaa xauuoejaa aqq jo x«TOIJJ° aqBXJdojddv 
ub jo aauasajd aqq ux Japxoj xauuosjad jaq jo sxq "Sxasj 04 
jjqxunqaoddo ub aABq quauiqjBdaQ xauuoejad aqq 04 qeanbaj uaqqxJ/r 
jo s/Bp bux^JOrt (S) aAXJ UXM 4 X« Tt^M® aaAoxdwa uy *v 

SNOij,vmvAa onv aacnoj aaNNosnaa ox ecaoov 

ix moiidv 

•£>ux «3 jo dxqsuwoj. aqq uiojj OO'OOSf 
jo urns TB404 b aAjaoaj pxnow aaAoxduia aqq JsaoxAJae TBquax- 
joj 00 ' 009 $ J° uns IBqoq b papuadxa pub pajjnauj S4uapuadap 
l/ axqxbxxa sxq pub aa/Coxduia aiqxbxia aq 4 

-£-po->jad-aqv-jo- 26 - 0£-9 ruqq T£-T-I pojJad aqq JO 3 12) 

•buxfva JO djqsuftoi 

aqq oiojj 00‘0S2$ aAjaoaj Pino** aaAoxduia aqq ;saoxAJae x^quap 
pjBrtoq 00*00C$ J° uns T^qoq « papuadxa pub pajjnoux equapuadap 



'suoiqBaxjfiBnb paainbaa Aub 'qof 31*3 jo uojqdqJiDsap b apnxauj 
ITTtt bufqBod aqj, -spJBoq uqqaxinq aqq uo BUOxqBaox x jo « XT« uj 
paqsod aq tttw qqun bujujBbaBq aqq jo 6quauiqaBdap jo quaiuqaBdap 
aqq uj BafDUBDBA qof aajAaas TT A TO pauuBqd ao buiqeixa 

S90f JO ONIiISOd 
aix aaoiidv 

•quauxAoxdwa qo aeuqd 

X«t^tut aqq buqanp saaAoxduia nau oq sqa^D^d ao sqpi dTqsaaqwaui 
Uons aqnqjaqsqp oq saaabe uoqufl aqx 'uoqun aqq pub dpqeurtOi 
aqq Aq oq*paaabB AxiBnqnui iBjaaqBui aaqqo 6B naw sb quauiaaabY 
sqqq qo Adoo b pub uoqqBDTiddB djqeaaquiaui pub 'uojufl aqq jo 
aioa aqq £>uqpnjDui 'saaAoiduia wau oq uoxqnqqaqsxp joj uojqBuuojuj 
uqBquoD qajq« sqajpBd ao sqjii Axddns Abui uoqufj aqx 
sianovd diHsaaawJw 
11 IX 3 'IOIXHY 

•SABaq >pjB ao uoqqBDBA 
qqjtt uojqounfuoo uj ua^eq aq qou HBqs bAbp iBUOsaad ‘pxaqqqin 
AqqBuosBaaun aq qou HBqs uoxqBzjaoqqnB qnq *quBJ jbm suo;qfpuoo 
bb sAbp qBUOsaad aoj qsaribaa Auap oq qqbqa aqq saAaasaa 
djqsurtOi aqj, ’aosTAjadns pjbb Aq uojqBZjaoqqne uodn Axuo uaijsq 
aq Abui SABax pjBs *uaAif> si aajqou sanoq e* UBqq esax qBqq quaAa 
aqq uj ’aosjAaadns s.aaAoxduia aqq uaAjb uaaq saq joaaaqq aajqou 
canoq 9fr scaxun ua){Bq aq qou xxaqs ©ABax pjBg 'eeauqenq x^uosaad 
aoj ABd qqqw aouasqa jo aABax JBaA aad sAap aaaqq oq paqqjqua aq 
XXBqs 'quauiaaa£>v 6jqq jo euojEjAoad aqq Aq paaaAoa eaaAoxduia 


SAva iVNosHad 

IIX ai3IXUY 



I 


u 


'dAVd\ spxs paqexnuinoDt 
pasnun pue paujea qaea joj uoxqeeuaduio:) xYquauiaxddns aAjaoaj 
oq paxqjqua aq xi'eqs # dAeax qoxs pasnun pue paujea Aue *qppaj:* 
jaq jo sxq oq aAeq pue '‘S*H‘3‘d qqx^ aDuepjoooe ux quamajxqaj 
jpqnbaj jaqua oqn qxun buxuxebjeq aqq ux saaAoxduia quaueuuad 

lN3WHyiJaa-3AV3'3 MOTS OnSfiHfi 

i ax 3aoixav 

•eaoqs asaqq joj Jjvd jad 09$ oq dn aaAoxduia 
aqq asjnquixej XTT« pue auies oq paxqxqua aje oqn saaAoxduia aqq oq 
saoqs Aqajes apjAOJd oq anuxquoo XTT* £»ux«3 . 5 ° dxqsunox aqj, 

•ujajaq joj papXAOJd asumoxie buxqqoxa aqq jo qno suuojxun 
.jo aoueuaquxeui pure aseqojnd aqq joj axqxsuodsaj aje saaAoxduia 
‘£661 '0£ aunf> bujpua pup z$61 *T ^T n P buxuujbaq pojJad aqq joj 
00*002$ JO aoupnoxiB buxqqoxo « aAjaoaj osx« ueus aaAoxduia qoea 
‘Z66I *0£ sunf buxpua pup X66T 'T. Ajenuef bujuuxbaq pojJad aqq 
joj 00 *00£$ 10 aoupnojxv £»ujqqoxo e dAxaaaj neqs aaAoxduia qoea 
'pauxuuaqap aje axAqs pue adAq wjojxun Jaqjv *oqa 'joxoo 'axAqs 
•f (\UJ *adAq aqq oq-gy- snuojxun aqq ssnosxp oq paqexxQ^qsa aq TT^qs 

Z 7 ?/ 

[ *' aaqqjuiuioa uoxufl - quauiaceueui y 'uoxun aqq qqxn uoxqpqirisuoa 

pup qnduj qqx« quauiabeueui Aq paqoaxae aq xxeqs sauojxuri 
aqj, ‘^JOn oq suuojxun jean oq pajjnbaj aje eaaAoxduia xiY 

SWdOJINfl XH0M 
AX 31DIXHY 

•quapxsaJj uoxuft aqq oq uaAX-b aq T.TX« buxqsod aqq jo Adoa 
y ‘buxqsod jo eApp bux^jon aAjj uxqqT M apw aq qenui uoxq^oxxdde 
pjes pue uoxqeaxidde bux>ieui ux paqsajaqux saaAoxduia Aq 
panoxioj aq oq sajnpaoojd aqq pue BaqoueoeA aqq jo uoxqeoox aqq 



■ joajaq qjpd p app\u pup oqajaq paqopqqp 
..V., xypusddv «su aqq uj qqjoj qae sp aq IT’BUS quauiaajpp sjqq 
Aq paasAOD saaAoxdma joj aqpj Ax-Jnoq aqj, ’aspajoux seen * 
aAfaaaJ xiPqs quawaajbp sxqq Aq pjaAoa saaAoxduia Z(,(,l - Z 66 T JPaA 
Xppstj aqq joj ’aspajouj ai>pn %£•* p aAxaaaj IT^M® quaiuaajbp 
sqqq Aq pajaAoo saaAoxduia *Z 6 f»T - 1661 JP^A leasxj aqq joj 
♦ saeprt 0661 Jxaqq jpao aspajiaux *£ aAxaoa.1 neqs quauiaajev ejqq 
Aq pajiaAOD saaAoxdsua * T6-0T.-9 «n^qq T 6 -T-I poqjad aqq joj 


saovM 

11 AX SnOUHY 


*jpaA jppuaxpa 

Duqnonoj aqq uq pqpd aq XTT« ifppq-Aq auiqq apqs paqPTnmnDDP 
aqq uaqq *ajqqaj jo quaquq s,aaAoxdvaa aqq jo quauiajqqaj jo aqpp 
aAxqoajja s.aaAoxduia aqq oq jojjd sqquoui (9) xqe qspaT q* JbuxqTJn 
uj AqTiedTOTunui aqq Ajqqou oq paxxpq spq aaAoxduia aqq jq qpqq 
'jaAawoq papqAOJd ' quauiajqqaj jo aqpp aAiqaajja aqq naq.qp sApp 
09 uqqqxw uins duinx P uq pqpd aq it e U B uoxqpsuaduiOD X’squauiaxddne 
STMJ. *qopjquoo aqq jo uuaq aqq buqjnp ejpxx°P (00 ‘000 ‘IT$) 
pupsnoqq uaAaxa paaoxa XT^ S uoqqpsuaduioD xpquauiaxddns 
qons ou qpqq 'jaAattoq ‘papxAOJd ' quauiajqqaj 6qq jo aqpp 
aAjqoajja aqq oq JOjud quauiAoxduia sqq jo JtpaA qe^x aqq euqjnp 
paAxaaaJ uoqqpsuaduioD x^ouuv abpjaAP aqq uodn paspq aAPax 
paqpxnuinoap pasnun pue paujpa aqq jo Asp qopa joj Aad jo aqp.i 
AXIPP saaAoxduia axqT»TTa aqq jo <z /1 > Jtwi-auo jo aqpj aqq qv 
paqnduioa aq xi^qs PIPd aq oq uoxq»euaduioa XP^uauiaiddns aqj. 



6C 


• euof qtiqobau jjo qoa^qns 
aqq uaaq aAtq pinoo jo ajaw ipxy« sanssj axqtuxtDJtq TTt jc> 
sajqjtd aqq Xq quauiaiqqae put 'oUTpupqsjapun i^utj pue aqaiduioa 
syq aqtjodjoau* put? quauiXoxdiua jo suoxqTPUoa put souaq tie uodn 
paajot put paux«iutq /Tin? aAtq Xaqq qtqq aajct saqqJtd aqi 

aaNivoavg /.tmj 

xx axoixsv 

•qaajja put aajoj xjnj ux anuxquoo iT^qs put 
Xqajaqq paqoajjt aq qou TT^Us quauiaajbv sxqq .jo euoxeiAOJd jaqqo 
XX* qnq aAjqtjadouT aq xi*y s uoxsiAOJd qans 'Xqxpxx*A sqx oq st 
uoxqeuxuuaqap jtujj puxpuad x*unqjjq qons Xq paujtjqsaj aq prnoqs 
suojsxAOjd Xut jo quauiaojojua jo qqx« aoutxxduioa jj jo ‘aaqAjas 
ITato jo quauiqjtdaQ /asjap wa*] aqq oq paqpaxi qou qnq i>uxpnxauf 
uojqDXpsjjnf quaqaduioo jo x^unqjjq Aq jo wtx jo uoqqtjado 
Xq pxt^aux pxaq aq Htqs quaiuaajbv sjqq jo uoiSTAojd Xut JI 

SONJAVS CINV miiaVWf<33S 

xix axoixav 

‘jaqqo aqq uodn 'TJ*w 

jtxnbaj 'paAJas jaqqja Xq aojqou Xq oqajaq sajqjtd aqq uaawqaq 
put Xq '£601 "I qojew uo souaunuoa XI*ys *601 - C 66 T T* 06 TJ 

ayq jo.j quauiaatxdaj jo x»«auaj Xut cuxujaouoo suojqtjqoi>aN 

•£661 *0f ounp uo qyojupxuj 
Ijqun qoa.j.ja put aojo.j XX^J ux ujtuiaj xxvqe put *xf*6T *ajiwhip£ 
jo Xtp qsjjj aqq jo st aAxqoajqa aq xi*y B quauiaaji>v exqj, 

xov&lnoo do wsax 


IIIAX 3X01 XtfV 
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